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This presentation was produced as part of a collaboration
between OVC TTAC and the Victim Rights Law Center,
with funding from the Office for Victims of Crime, Office of
Justice Programs, U.S. Department of Justice. The
opinions, findings, and conclusions or recommendations
expressed in this presentation are those of the contributors
and do not necessarily represent the official position or
policies of the U.S. Department of Justice.
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As with all technology, we may experience a momentary
lapse in the webinar session. In the event of a problem,
please be patient and remain on the line. If the problem
persists, please contact our technical support
representative, Jason Adams, by sending a private chat or

emailing him at|jadams@ovcttac.org|for technical
assistance.

The Session Today Will Be Recorded


jadams@ovcttac.org
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Make sure you are connected on the Web and on the
phone. The audio for the webinar is available by phone
only. Please keep your phone muted during the
presentation.
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VRLC Boston Office

115 Broad Street, Third Floor
Boston, MA 02110
Email:|TA@victimrights.orqg
(617) 399-6720

VRLC Portland Office

520 SW Yamhill, Suite 200
Portland, OR 97204

(503) 274-5477

VICT)M

Email:|{TA@victimrights.org H I G H TS

Web:|www.victimrights.org LAW CENTER



TA@victimrights.org
TA@victimrights.org
www.victimrights.org
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© 2016 by Victim Rights Law Center. All rights reserved.

No part of this presentation may be transmitted, reproduced, distributed,
or adapted without obtaining written permission from the Victim Rights
Law Center. Licensing requests and other copyright questions should be
directed to Stacy Malone at{[smalone@victimrights.org|or 617-399-6720.

Note: Contact the VRLC if you would like to share or distribute this
presentation outside your organization. All requests should be submitted
with sufficient time for the VRLC to review your request and provide any
updated, supplemental, or alternative materials that may be appropriate.


smalone@victimrights.org
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The VRLC will not be providing legal advice and
encourages all organizations to direct legal questions
to appropriate legal counsel.
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* Where To Begin

* Negotiating for Safety and Remedial
Measures

» Assisting With the Resolution Process
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Where To Begin




©==0 Legal Assistance

for Crime Victims
An OVC Training and Technical Assistance Initiative

cedural History

nediate Needs

als/Priorities



% }__.eg(a:ll_Ass{,s_taépce
or Crime Victims

An OVC Training and Technical Assistance Initiative

Education

Privacy Criminal Justice
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Documentation
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Negotiating for
Safety and
Remedial Measures
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* Notice/confidentiality request

* Loss of privacy

« Most direct route

« Campus dynamics
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* NoO notice requirement

* Privacy

 Different routes

« Campus dynamics
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* NoO notice requirement

* Most privacy

 Access to off-campus resources
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Leading the Conversation
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Assisting With
Resolution Process
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* Client’'s experience
* Policy/definitions/procedures

 Provide information/advice



Intersections With O=—"0 Legal Assistance

. . for Crime Victims
T I m I n g nﬂﬂn An OVC Training and Technical Assistance Initiative

* When Is the respondent provided with
related information?

« What information is the respondent
provided?

 How does this impact your strategy?



Com P laint Ti PS ©==0 Legal Assistance

for Crime Victims
An OVC Training and Technical Assistance Initiative

* Focus on gender-based misconduct

* No “cross-examination”

* Explain “bad facts”

« Keep more general
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« What is their relationship to both sides?
« What information do they have?
* Helpful/hurtful?

« Does it make sense to interview them
beforehand?

« Will institution and/or respondent identify them
anyway?
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* Types
* Preservation

* Review and Consider
= What information?
= Helpful/hurtful?
= Privacy or safety concerns?
= Will institution hear about this evidence and request it?
= Can it be submitted by respondent or withesses?
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« Withesses

« Evidence

* Preparation
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* Preparing/framing

* Practicing

* Responding
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Through OVC's Legal Assistance for Crime Victims Training and Technical
Assistance Initiative, OVC's Training and Technical Assistance Center
(OVC TTAC) is working to develop and deliver training and provide
technical assistance to the legal community. Training and technical
assistance provides attorneys across the country with the tools they need
to increase their knowledge base about crime victim issues and increase
their capacity to provide pro bono or no-cost legal representation to crime
victims.

Visit thg Legal Assistance for Crime Victims Initiative page to learn more
about upcoming and archived trainings or email us at

legalassistance@ovcttac.org [for technical assistance and support.

Thank you for attending this live chat. Please take a few minutes to
complete the evaluation.


http://lists.icfwebservices.com/t/94916/1591628/6614/32/
legalassistance@ovcttac.org
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